Index to Volume 24 


Number 1 / Summer 1998 
Number 2 / Autumn 1998 
Number 3 / Winter 1998 

Number 4 / Spring 1999 


AUTHORS 
Bauserman, Judy C. Allowing Employ- 
ees To Choose Transportation 

Fringe Benefits (Employee 
Benefits), No. 4, 123-134 

Brook, Martin C. What Happens When 
the WARN Act and the Bankruptcy 
Code Converge? (Employment 
Litigation), No. 4, 103-121 

Burns, James A., Jr. Employee E-mail 
(Review of the Literature), No. 2, 
163-169 

Burns, James A., Jr. Retaliation Against 
Employees Who Oppose Discrimi- 
nation (Review of the Literature), 
No. 3, 149-156 

Burns, James A., Jr. Should Employers 
Ever Be Automatically Liable for 
Sexual Harassment?, No. 1, 147— 
154 

Burns, James A., Jr. Should the ADEA 
Protect Persons under Age 40?, No. 
4, 135-138 

Capron, John M., and Creighton, Myra 
K. No Good Deed Goes Unpun- 
ished: Employee Assistance 
Programs As Sources of Liability, 
No: 5, (2-99 

Cooper, Scott F. The Fair Credit 
Reporting Act—Time for Employ- 
ers To Change Their Use of Credit 
Information, No. 1, 57-71 

Creighton, Myra K., and Capron, John 
M. No Good Deed Goes Unpun- 
ished: Employee Assistance 
Programs As Sources of Liability, 
No. 3, 79-99 

Delikat, Michael, and Kathawala, René. 
Mandatory Arbitration: Supreme 
Court Review of Wright Should 
Not Resolve All the Issues 


(Employment Litigation), No. 3, 
101-112 

Fentonmiller, Keith R. Reconciling the 
Seventh Amendment with the 
“Pattern or Practice” Class Action, 
No. 3, 55-77 

Girard, Jeana, and Towns, Douglas M. 
Superhighway or Superheadache? 
E-Mail and the Internet in the 
Workplace, No. 3, 5-30 

Grace, Valerie S., and Marsala, Gina M. 
Planning Early Retirement Incen- 
tives—When Must Employers 
Disclose Future Window Benefits? 
(Employee Benefits), No. 2, 145— 
153 

Jenero, Kenneth A., and Ketay, Staci L. 
Supreme Court Adopts Stringent 
Standard for Employer Liability in 
Supervisor Harassment Cases 
(Labor and Employee Relations), 
No. 3, 113-132 

Jenero, Kenneth A., and Schreiber, 
Phillip M. Revisiting Employer 
Sexual Harassment Policies In Light 
of Oncale (Labor and Employee 
Relations), No. 2, 129-144 

Kandel, William L. Sexual Harassment 
Law for the Millennium: Back to 
Discrimination for New Theories 
and Defenses (Employment 
Litigation), No. 1, 111-130 

Kathawala, René, and Delikat, Michael. 
Mandatory Arbitration: Supreme 
Court Review of Wright Should 
Not Resolve All the Issues (Em- 
ployment Litigation), No. 3, 101- 
112 

Ketay, Staci L., and Jenero, Kenneth A. 
Supreme Court Adopts Stringent 
Standard for Employer Liability in 





Employee Relations Law Journal 


Vol. 24, No. 4, Spring 1999 





Index to Volume 24 





Supervisor Harassment Cases 
(Labor and Employee Relations), 
No. 3, 113-132 

Kilberg, William J. Deciphering the 
ADA (From the Editor), No. 4, 1-4 

Kilberg, William J. OSHA’s Backdoor 
Attempt To Regulate Ergonomics 
(From the Editor), No. 1, 1-3 

Kilberg, William J. Sexual Harassment: 
The Supreme Court Provides More 
Direction (From the Editor), No. 3, 
i-4 

Kilberg, William J. Two To Watch 
(From the Editor), No. 2, 1-3 

Kilens, Kearney W. Assessing EPLI 
Coverage: Helpful Questions for 
Potential Insureds, No. 2, 101-112 

Kneisel, Edmund M., and Silver, Joseph 
G. The OWBPA After Oubre: 
Employer Remedies When 
Workers Challenge ADEA Waivers, 
No. 2, 73-99 

Lannon, Michael J., and Spognardi, 
Mark A. Allentown Mack v. NLRB: 
Is the Board’s “Good Faith 
Reasonable Doubt” Standard in Its 
Twilight?, No. 1, 93-109 

LoBue, Joseph J., and Yager, Daniel V. 
Corporate Campaigns and Card 
Checks: Creating the Company 
Unions of the Twenty-First 
Century, No. 4, 21-56 

McDonald, Jr., James J. Daubert in 
Employment Litigation: A Potent 
Weapon Against Dubious Science, 
No. 1, 35-56 

McGlothlen, Condon. Bragdon v. 
Abbott: The Supreme Court’s First 
Take on the Americans With 
Disabilities Act, No. 4, 91-102 

Marsala, Gina M., and Grace, Valerie S. 
Planning Early Retirement Incen- 
tives—When Must Employers 
Disclose Future Window Benefits? 
(Employee Benefits), No. 2, 145- 
153 

Marshall, Alison B. Litigating Supervi- 
sor Sexual Harassment Cases after 
Ellerth and Faragher: Issues and 
Strategies for Employers, No. 4, 
57-73 

Mishkind, Charles S., and Walker, 
Jennifer. Mental Anguish Claims: 


Where the Law Is Heading and 
What To Look For (Employment 
Litigation), No. 2, 113-127 

Montoya, John. “Let’s Mediate’—A 
Whole New Ballgame at EEOC?, 
No. 2, 53-71 

Morbey, Alison J., and Simon, Howard 
A. The ADA’s “Interactive Process” 
for Determining Reasonable 
Accommodation: How Much 
Interaction Is Enough?, No. 1, 5—34 

Rutherford, Elizebeth A. Benefits 
Compliance: How Well Are You 
Managing the Risk? (Employee 
Benefits), No. 1, 131-137 

Rutherford, Elizebeth A. Fiduciary 
Liability 101: Do You Pass? (Em- 
ployee Benefits), No. 3, 133-139 

Sand, Robert H. Tort Reform: Not 
Every Judge Welcomes Legislative 
Assistance (Safety and Health), No. 
1, 139-145 

Sand, Robert H. Why Plaintiffs Like 
Texas—Two Recent Decisions 
(Safety and Health), No. 3, 141-147 

Sangerman, Harry. Perspective—The 
Contingent Workforce—The NLRB 
Ponders the "90s Phenomenon, No. 
4, 5-20 

Sapper, Arthur G., and Yohay, Stephen 
C. Host-Employer Liability for 
Contractor Violations—IBP Raises 
New Questions (Safety and 
Health), No. 2, 155-161 

Schreiber, Phillip M., and Jenero, 
Kenneth A. Revisiting Employer 
Sexual Harassment Policies In Light 
of Oncale (Labor and Employee 
Relations), No. 2, 129-144 

Schwartz, Kenneth D. Wright v. 
Universal Maritime Service Corp.: 
The Supreme Court Goes Back to 
Arbitration Basics, No. 4, 75-89 

Silver, Joseph G., and Kneisel, Edmund 
M. The OWBPA After Oubre: 
Employer Remedies When 
Workers Challenge ADEA Waivers, 
No. 2, 73-99 

Simon, Howard A., and Morbey, Alison 
J. The ADA’s “Interactive Process” 
for Determining Reasonable 
Accommodation: How Much 
Interaction Is Enough?, No. 1, 5-34 





Vol. 24, No. 4, Spring 1999 


Employee Relations Law Journal 





Index to Volume 24 





Spognardi, Mark A., and Lannon, 
Michael J. Allentown Mack v. 
NLIRB: Is the Board’s “Good Faith 
Reasonable Doubt” Standard in Its 
Twilight?, No. 1, 93-109 

Spognardi, Mark A. Conducting a 
Successful Union-Free Campaign: 
A Primer (Part I), No. 2, 35-51 

Spognardi, Mark A. Conducting a 
Successful Union-Free Campaign: 
A Primer (Part II, No. 3, 31-53 

Towns, Douglas M., and Girard, Jeana. 
Superhighway or Superheadache? 
E-Mail and the Internet in the 
Workplace, No. 3, 5-30 

Unowsky, Keri Goldstein. The FMLA at 
Five Years: The Courts Struggle To 
Define the Parameters, No. 2, 5—33 

Walker, Jennifer, and Mishkind, Charles 
S. Mental Anguish Claims: Where 
the Law Is Heading and What To 
Look For (Employment Litigation), 
No. 2, 113-127 

Wit, Adam C. Should “Mitigating 
Measures” Be Considered in the 
“Disability” Analysis under the 
ADA?, No. 1, 73-91 

Yager, Daniel V., and LoBue, Joseph J. 
Corporate Campaigns and Card 
Checks: Creating the Company 
Unions of the Twenty-First 
Century, No. 4, 21-56 

Yohay, Stephen C., and Sapper, Arthur 
G. Host-Employer Liability for 
Contractor Violations—IBP Raises 
New Questions (Safety and 
Health), No. 2, 155-161 


TITLE/SUBJECT 

ADA, Deciphering the (From the Editor), 
William J. Kiiberg, No. 4, 14 

ADEA, Should the, Protect Persons 
under Age 40? (Review of the 
Literature), James A. Burns, Jr., 
No. 4, 135-138 

AMERICANS WITH DISABILITIES ACT, 
Bragdon v. Abbott: The Supreme 
Court’s First Take on the, Condon 
McGlothlen, No. 4, 91-102 

ARBITRATION, Mandatory: Supreme 
Court Review of Wright Should 
Not Resolve All the Issues (Em- 
ployment Litigation), Michael 


Delikat and René Kathawala, 
No. 3, 101-112 

ARBITRATION, Wright v. Universal 
Maritime Service Corp.: The 
Supreme Court Goes Back to, 
Basics, Kenneth D. Schwartz, No. 
4, 75-89 

BENEFITS COMPLIANCE: How Well 
Are You Managing the Risk? 
(Employee Benefits), Elizebeth A. 
Rutherford, No. 1, 131-137 

COMPANY UNIONS, Corporate 
Campaigns and Card Checks: 
Creating the, of the Twenty-First 
Century, Daniel V. Yager and 
Joseph J. LoBue, No. 4, 21-56 

CONTINGENT WORKFORCE, Perspec- 
tive—The, —The NLRB Ponders 
the 90s Phenomenon, Harry 
Sangerman, No. 4, 5-20 

“DISABILITY” ANALYSIS UNDER THE 
ADA, Should “Mitigating Measures” 
Be Considered in the?, Adam C. 
Wit, No. 1, 73-91 

DISCRIMINATION, Retaliation Against 
Employees Who Oppose (Review 
of the Literature), James A. Burns, 
Jr., No. 3, 149-156 

E-MAIL, Employee (Review of the 
Literature), James A. Burns, Jr., 
No. 2, 163-169 

E-MAIL AND THE INTERNET IN THE 
WORKPLACE, Superhighway or 
Superheadache?, Douglas M. 
Towns and Jeana Girard, No. 3, 
5-30 

EARLY RETIREMENT INCENTIVES, 
Planning, —When Must Employers 
Disclose Future Window Benefits? 
(Employee Benefits), Valerie S. 
Grace and Gina M. Marsala, No. 2, 
145-153 

EEOC, “Let’s Mediate’>—A Whole New 
Ballgame at EEOC?, John Montoya, 
No. 2, 53-71 

EMPLOYEE ASSISTANCE PROGRAMS, 
No Good Deed Goes Unpunished: 
As Sources of Liability, John M. 
Capron and Myra K. Creighton, 
No. 3, 79-99 

EMPLOYER LIABILITY IN SUPERVISOR 
HARASSMENT CASES, Supreme 
Court Adopts Stringent Standard 





Employee Relations Law Journal 


Vol. 24, No. 4, Spring 1999 





Index to Volume 24 





for (Labor and Employee Rela- 
tions), Kenneth A. Jenero and Staci 
L. Ketay, No. 3, 113-132 

EMPLOYMENT LITIGATION, Daubert 
in: A Potent Weapon Against 
Dubious Science, James J. 
McDonald, Jr., No. 1, 35-56 

EPLI COVERAGE, Assessing: Helpful 
Questions for Potential Insureds, 
Kearney W. Kilens, No. 2, 101-112 

ERGONOMICS, OSHA’s Backdoor 
Attempt To Regulate (From the 
Editor), William J. Kilberg, No. 1, 
1-3 

FAIR CREDIT REPORTING ACT, The 
Time for Employers To Change 
Their Use of Credit Information, 
Scott F. Cooper, No. 1, 57-71 

FIDUCIARY LIABILITY 101: Do You 
Pass? (Employee Benefits), 
Elizebeth A. Rutherford, No. 3, 
133-139 

FMLA, The, at Five Years: The Courts 
Struggle To Define the Parameters, 
Keri Goldstein Unowsky, No. 2, 

5 sar 9, 

“GOOD FAITH REASONABLE DOUBT” 
STANDARD, Allentown Mack v. 
NLRB: Is the Board’s, in Its 
Twilight?, Mark A. Spognardi and 
Michael J. Lannon, No. 1, 93-109 

HOST-EMPLOYER LIABILITY for 
Contractor Violations—IBP Raises 
New Questions (Safety and 
Health), Stephen C. Yohay and 
Arthur G. Sapper, No. 2, 155-161 

MENTAL ANGUISH CLAIMS: Where the 
Law Is Heading and What To Look 
For (Employment Litigation), 
Charles S. Mishkind and Jennifer 
Walker, No. 2, 113-127 

“PATTERN OR PRACTICE” CLASS 
ACTION, Reconciling the Seventh 
Amendment with the, Keith R. 
Fentonmiller, No. 3, 55-77 

PLAINTIFFS LIKE TEXAS, Why—Two 
Recent Decisions (Safety and 
Health), Robert H. Sand, No. 3 
141-147 

REASONABLE ACCOMMODATION, 
The ADA’s “Interactive Process” for 
Determining,: How Much Inter- 


action Is Enough?, Howard A. 
Simon and Alison J. Morbey, No. 1, 
5-34 

SEXUAL HARASSMENT, Litigating 
Supervisor, Cases after Ellerth and 
Faragher: Issues and Strategies for 
Employers, Alison B. Marshall, No. 
4, 57-73 

SEXUAL HARASSMENT, Revisiting 
Employer, Policies In Light of 
Oncale (Labor and Employee 
Relations), Kenneth A. Jenero 
and Phillip M. Schreiber, No. 2, 
129-144 

SEXUAL HARASSMENT, Should 
Employers Ever Be Automatically 
Liable for?, James A. Burns, Jr., 
No. 1, 147-154 

SEXUAL HARASSMENT: The Supreme 
Court Provides More Direction 
(From the Editor), William J. 
Kilberg, No. 3, 14 

SEXUAL HARASSMENT LAW for the 
Millennium: Back to Discrimination 
for New Theories and Defenses 
(Employment Litigation), William L. 
Kandel, No. 1, 111-130 

TORT REFORM: Not Every Judge 
Welcomes Legislative Assistance 
(Safety and Health), Robert H. 
Sand, No. 1, 139-145 

TRANSPORTATION FRINGE BENEFITS, 
Allowing Employees To Choose 
(Employee Benefits), Judy C. 
Bauserman, No. 4, 123-134 

TWO TO WATCH (From the Editor), 
William J. Kilberg, No. 2, 1-3 

UNION-FREE CAMPAIGN, Conducting 
a Successful: A Primer (Part D, 
Mark A. Spognardi, No. 2, 35-51 

UNION-FREE CAMPAIGN, Conducting 
a Successful: A Primer (Part ID, 
Mark A. Spognardi, No. 3, 31-53 

WARN ACT AND THE BANKRUPTCY 
CODE, What Happens When the, 
Converge? (Employment Litiga- 
tion), Martin C. Brook, No. 4, 
103-121 

WORKERS CHALLENGE ADEA WAIV- 
ERS, The OWBPA After Oubre: 
Employer Remedies When, 
Edmund M. Kneisel and Joseph G. 
Silver, No. 2, 73-99 





Vol. 24, No. 4, Spring 1999 


Employee Relations Law Journal 











